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EXPRESSION OF INTEREST
SEF/NP/2015-16/01
Sindh Education Foundation (SEF) is working towards educating & empowering the disadvantaged communities in Sindh province. SEF need to hire a Human resource recruiting firm for the services of recruitment & selection.

Those firms having/holding following expertise may submit their complete company profiles.

	Shortlisting Criteria


	Firm should have at least 10 years of experience in HR R&S (evidence required).


	Firm should have at least 2 to 3 years of experience for overseeing the public sector organizations/projects (evidence required).


	Firm should have no litigation (evidence required).


	Firm should have financial strength with at least 5 million per annum (evidence required).


	Firm should provide staff detail & their expertise (evidence required).


	Firm should have registered in all Tax Dept. (evidence required).




The firms will require submitting their detail company profiles along with above information, before July 30th, 2015.

The Procuring Agency may reject the profile to the relevant provision of SPP Rules 2010 (amended) 2013 and may cancel the whole process at any time prior to the acceptance of bid or proposal as per rule -25(i) of said rules of SPP Rules 2010 (amended 2013).
This advertisement along with TORs are also available on the websites of Sindh Education Foundation, SPPRA & Govt. of Sindh i.e. www.sef.org.pk & www.pprasindh.gov.pk  respectively.

Sd/-
(Deputy Director Procurement)










TERMS OF REFERENCE

· To make and present SoPs for the recruitment and selection process to be followed.
· To verify job descriptions before floating of advertisement.
· Place of advertisement in leading newspapers (English, Sindhi, Urdu), linked-in, twitter, Facebook, job boards & web sites.
· Shortlisting of suitable candidates that must be ascertained through HRD-SEF.
· To conduct entry test at suitable venues across Sindh.
· Checking of tests and developing results.
· Screening of the top scoring applicants for interviews through an established criteria.
· Conduct interviews of successful candidates of the test at suitable venues across Sindh.
· Submit report of short listed candidates for recruitment.
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